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The vision of Newmont Mining Corporation (NMC)  
is to be the most valued and respected mining company 
through industry leading performance. In pursuit of 
this vision, one of NMC’s core values is to demonstrate 
leadership in safety, stewardship of the environment  
and social responsibility. This regional policy is aligned 
with the NMC’s corporate Social Responsibility Policy.
Newmont believes that leading social responsibility is 
essential to our business and is demonstrated through 
building relationships based on trust and adding value 
to the communities in which we operate. This will be 
achieved through leadership and the use of reliable 
formal management systems that support effective 
decision making, manage company risks and promote 
continuous improvement. 
To realise our commitment to Social Responsibility,  
each Newmont Asia Pacific (APAC) operation and facility 
commits to:
•	 Comply with all applicable legal requirements  

and other commitments to which we subscribe,  
as a minimum standard;

•	 Implement and maintain APAC’s Integrated 
Management System (IMS) and Discipline 
Specific Standards to mitigate the risk of harm to 
communities and the environment. The IMS provides 
the framework for setting and reviewing objectives 
and targets to ensure continuous improvement;

•	 Identify social impacts by conducting independent 
Social Impact Assessments, risk and opportunity 
assessments, and develop and implement 
continuous improvement plans to manage the 
significant impacts, risks and opportunities;

•	 Engage stakeholders on their concerns, aspirations 
and values regarding the development, operational 
and closure aspects of mineral projects, recognising 
the strong links between economic, social and 
cultural issues;

•	 Conduct regular audit and assessment programs  
and embrace recommendations for improvement 
with prompt decision making and follow up action;

•	 Share economic benefit with local communities 
by maximising local procurement and enterprise 
development, local employment, training and 
community development opportunities;

•	 Integrate social considerations into all aspects  
of the company’s business decisions and activities, 
including exploration, project development, mine 
operation, mine expansion, acquisitions, divestments 
and closures to avoid or mitigate adverse social 
impacts and enhance social benefit;

•	 Acknowledge Indigenous, cultural and other human 
rights that are relevant to our operations and ensure 
all levels of the workforce are trained to understand 
and respect these rights;

•	 Demonstrate our commitment to Indigenous rights 
by acknowledging and respecting local cultural 
norms and additionally, in Australia, implementing  
our Australian Indigenous Peoples Statement  
of Commitment;

•	 Select appropriately qualified and competent 
people, provide training and set standards to enable 
employees, contractors and suppliers to recognise 
the potential and actual social impact of their 
activities so they strive to meet the requirements  
of this Policy and to demonstrate leadership in  
social responsibility;

•	 Communicate openly about our performance  
in an accurate, transparent and timely manner.
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